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	Industry News

Health Care Reform Update:

While legislators are still reconciling the bills, here are some of the insurance market changes that would most likely become effective almost immediately:

-                   Insurers will have to eliminate lifetime limits and specific benefit annual limits including mental health, chiropractic and outpatient therapy.  

-                    There will be an extension of dependent coverage to age 26 and prohibition of pre-existing condition exclusions for children under 19.  

-                    Employers will have to “play or pay”.  Penalties will apply to employers over 50 employees if they do not offer health insurance benefits.

-                    Taxes on health insurance companies will be passed on to members perhaps retroactive to 1/1/2010.

Although FSAs and HSAs will not go away there will be new restrictions on annual limits, and over-the-counter medications will not be considered qualified medical expenses.
COBRA Update:

The Defense Appropriations Act extends the eligibility period for the ARRA COBRA premium reduction for an additional two months, through February 28, 2010, and the maximum period for receiving the subsidy for an additional six months, from 9 to 15 months.  The Department of Labor posted the revised COBRA notices for anyone losing coverage until February 28, 2010.  See the Updated General Notice.

 

They also posted a new notice for any "assistance eligible" individual on COBRA and/or for those who canceled due to none payment when the original subsidy period ended.  This is the Premium Assistance Extension Notice.  Please review the deadlines of when notices must be sent out, here.

 

For more information on COBRA under the American Recovery and Reinvestment Act (ARRA) go here.
 

Ohio State Continuation Update:

Individuals receiving State Continuation coverage under Ohio law may now be eligible for up to 12 months of federal subsidy, but not the entire 15 months.  For more information see this letter from Ohio’s Department of Insurance, Small Employer and State Continuation - Federal Stimulus - COBRA Premium Assistance.  Employers must notify employees at the time of termination.  Here is the Continuation Coverage Election Notice.
 

Kentucky State Continuation Update:

Individuals receiving State Continuation coverage under Kentucky law are still eligible for up to 18 months of coverage.  They may now be eligible for 15 months of the federal subsidy.

Carrier News


As a reminder, each year the carriers review their prescription formulary lists and may make changes.  See the 2010 formulary lists specific to your policy on one of the links below. 
 

Anthem 
 

Humana
 

United HealthCare 
 

Here are recent updates to UHC's prescription program. 
 

In addition, January is a good time to review dependents on the plan to make sure school age dependents still have coverage. If someone has graduated or lost full-time status, it will be important to secure continuation or individual policies so there is no lapse in coverage. Call us for help.

 

Wellness at Work

 



Help us get the word out to business owners and HR managers about the Wellness at Work social-networking group.  Sample the January newsletter.

 

Patient Advocacy

Should you or your employees have questions or concerns, one of our patient advocates can help.  We research claims or billing issues, act as the patients' liaison between insurance carriers and providers, ensuring claims are paid promptly and properly, and patients are not billed inappropriately.  Our team is here to answer any benefit question small or large. 
 

Property and Casualty
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Winter Driving Safety Tips
 

Winter brings out two distinct types of drivers; those who treat the ice and snow with gentleness and care, and those who don’t seem to distinguish between winter and summer driving! There is really no trick to being a good winter driver if you and your car are prepared.

 

Consider the following:

 

• Make sure your car is ready for winter by having the engine tuned and proper tires mounted before the snow arrives;

• Carry emergency equipment in your vehicle, including a snow shovel, battery jumper cables, a bag of sand or traction pads, a towing cable, flares, a complete set of warm clothing and boots, blanket, and a few candles to keep you warm if the engine will not start;

• To get your vehicle moving if it is stuck in snow or on ice, rock the vehicle back and forth gently; 

• Ice is a major hazard during winter driving, particularly “black ice,” a thin layer of ice that is often invisible. Any sudden turns or acceleration on black ice can mean disaster;

• Remember that ice forms first and melts last on bridges and overpasses, where cold air gets underneath, causing the temperature to drop faster than anywhere else;

• Keep your car’s windshield washer fluid tank full. Winter slush can temporarily blind you, especially when you are following vehicles.

 

Source: Safety Sense Enterprises, Inc., Ottawa, Ontario, Canada
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